SRRC Executive Director Job Description

The Executive Director is responsible for the overall management and administration of SRRC, bringing together all of the organizations activities to achieve its mission. This includes watershed restoration, community and stakeholder involvement, fundraising and strategic and operational planning.  The overarching priority of the ED is to ensure the ongoing growth of programmatic successes and the continued health and integrity of the entire organization.  The ED reports to the SRRC Board of Directors and supervises SRRC staff. The ED is responsible for the following specific duties:
Duties:

Organizational Management

1. Oversee operation of organization
2. Supervise staff members, develop and maintain staff structure, retain staff as necessary. Arbitrate internal disputes. Convene staff meetings.

3. Serve as liaison with the Board of Directors. 

4. Create positive work environment.

5. Enhance organizational capability through capacity building, technical training and grant support.
6. Create and shape programs and projects in accordance with Community. Restoration Plan, mission statement, and goals.

7. Oversee financial management and develop, implement, and adhere to a stable budget. 
Cooperation and Outreach

1. Participate in regional networks of restoration practitioners to understand and apply emerging concepts, and develop alliances in watershed restoration.

2. Provide effective representation of the Council’s interests in local, state and federal policymaking arenas.

3. Maintain current positive relations with stakeholders, agencies and the Salmon River community.

4. Oversee development and distribution of communication materials, including calendars, newsletters, brochures, and website.

Development and Fundraising

1. Develop and submit grant proposals to fund SRRC programs and functions. 

2. Oversee staff development and submissions of grant proposals to fund SRRC programs.

3. Maintain financial support for the Council through diverse funding sources, while ensuring that each program has adequate resources to complete its work.

4. Maintain positive relations with government, foundation, and private funders through regular communication and collaboration on program development.

5. Work with program staff to identify new project opportunities.
Necessary Qualifications:

1. A strong suite of skills and demonstrated experience with nonprofit organizations. 
2. Successful track record as a leader who can balance multiple competing demands with the flexibility to respond to changing conditions. 

3. Demonstrated commitment to conservation of natural resources. 

4. Ability to maintain a strong vision and an ability to engage in constructive communication to further overall strategic goals. 

5. Aptitude for public relations, including excellent written and oral communications skills. 

6. Ability in building relationships and working with people from different backgrounds and perspectives
7. A four-year college education. 

Additional Desirable Qualifications:

1. Experience with GIS mapping, GPS navigation and digital imagery technology.
2. Advanced college degree
Compensation: 
This is a permanent position.  $35-$45K.  Partial health benefits.  Hours may be flexible.  
Additional Information:

The Executive Director will need to live in or near the Salmon River Watershed, which is a very small and remote community, with limited housing options. For more information, contact the SRRC.

To Apply:  
Send a cover letter, resume, writing sample and two references to “ED Search Committee” at info@srrc.org. Application period open until this position is filled. 

The SRRC is an Equal Opportunity Employer.

